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Why do you think your executive leadership
team believes HR is administrative, not strategic?

Priorities are more tactical,
short term and reactive

Our perspective is not sought out
proactively for business decisions

Our company does not have a formal human
capital management or people strategy
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E2: SHUBXFZRRIFKIR

Pro

How does your company keep track of changing
compliance/regulatoryrequirements?

fessional networks and
industry publications

Monitoring on your own

Our attorneys help us stay on top of this

Alerts from sources like SHRM or

other HR Networks

Alerts from government sources

Subscribing to newsletters

Attending seminars and trainings

49%

41%

22%
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How well does your company stay compliant with labor laws
and other compliance requirements?

70%
We have experienced negative

50% outcomes due to not meeting
compliance requirements

59%
B We probably have gaps but just

50% don't have the time or expertise
to address them

40% B We try to keep up, but there's so

40% much to track

30% I We are proactive and always on
top of these

S 21%

18%
0% b= - i _ NN N
We have a single location. We have multiple locations in
multiple states.
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Which types of transparency are important to you
during the job search process?

Pay and compensation 83%

Workplace flexibility

Training and growth opportunities 64%

Details about the company’s

hiring process and my status 50%

Culture and values

None of the above 2%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%
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E5: RIRERE:

Generation Development Priority Development Interests
Gen Z Help me get established in my Mentorship and coaching
career.
Millennials Help me differentiate myself from Career paths and relevant
the crowd. learning content
Gen X Help me perform at a higher level Opportunities to showcase their
as a leader or individual skills and capabilities and be
contributor. recognized for that expertise
Baby Boomers Help me maintain relevant skills Hands-on training and practical
in a fast-paced world. activities; opportunities to mentor
and share knowledge with others
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What challenges do you face when it comes to learning new skills at work?
Compliance | 0.47%
Recruiting ‘ 0.45%
Technology/peopte anayvics | Y777}
Employee benefts | 7
Administration | 0.42%
Training 0.41%
Employee engagement f
And retention i 0.35%
paveott | Y7
Onboarding | 0.29%
0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50%
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Who are the influencers in HR outsourcing decisions?

0.53%
| 0.48%
|

Head Of HR
Board of Directors

President/CEO

Head of IT
(Information Technology)

'i
0.41%

30%

Head of Finance
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