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Principal
Participants

UTA-SSW

TDFPS

v

UNT

Community
and
University
Panel

v

Approach Inputs Activities
—{UTA/JUNT/TDFPS| |Curriculum
Development
Partnership \m >
Built upon
Unifying Community & [,
Mission University Panel Training
and "Methods >
Value base Design
UTA Center for [™
|| Mexican Studies
ST Training N
Hispanic CPS ~|Delivery
workers &
families served by
~| agency "|Pilot Test of
Curriculum [

Short-term
QOutcomes

Increased
knowledge
and skills of
Hispanic
culture
development
and utilization
of culturally
important
systems of
care
practices

Evaluation

Enhanced
curricula on
Hispanic
culture,
cultural
competence

— | and systems

of care
practices for
Social Work

students

4

A 4

Formative
Process
Qutcome
Evaluation

Activities

Curriculum
Revision

Long-term
QOutcomes

Improved
outcomes for
safety,
permanency,
and well-being
of Hispanic
children

P o

Dissemination

Culturally
competent
social
workers
entering the
child welfare
system from
school of
social work
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Logic Model - June 2004

Principal Approach Inputs Activities Short-term Evaluation Activities Long-term
Participants Cutcomes Cutcomes
Increased
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Development and skillz of
Partnership \*I » Hispanic ;mugg:ii for
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Hizpanic CPS A Delivery COutcome
workers & ", - ; e s Culturally
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- agency “Pilot Test of curricula on social
Curriculum || | Hispanic workers
cuiture, entering the
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Social Work
students
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for Mexican
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Logic Model - June 2005

Short-term
Qutcomes

Cumiculum materials on
culiurally competent
systems of care
practices with Hizpanic
famifies for DFPS
Wiorkers

Long-term
Outcomes

Institutionalization of
curriculum into
agency

Increased knowledge of
Hizpanic culiure and
systems of care
practices

Increased cultural
competence of child
welfare supervisors

and caseworkers

v

Hizpanic
CPS
workers &
families
served by
agency

Increased skills in the
development and
utilization of systems of
care practices

LHilization of
systems of care
practices with
Hizpanic families
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Interventions / Activities OCutputs
Knowledge
Development
Develop
Curmiculum
M Pilot test
curriculum
De=ign -
Training ¢ /
Method Rt
curmiculum 30 child welfare
SUPeTVISOrs
# trained
Dreliver //'
training \\‘I 190 child
welfare workers
frained
Disseminate Incorporation of
curmiculum > curriculum
modules into UTA modules info
S5W classes SW clazses
Develop field sites Increased
focusing on work > number of field
with Hispanic sites working
families with Hispanic
families

Enhanced cumicula on
Hispanic culture, cultural
competence, and
systems of care practice
for SW students

improved cutcomes
for safety,
permanency, and
well-being of
Hispanic children

Institutionalization of
cummiculum into UTA
SSW

Increased cpportunities
to provide culturaily
competent senvices to
Hizpanic families
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Culturally competent
social workers
entering the child
weifare workfores
from the UTA S5W




Logic Model - Oct 2005

Short-term Long-term
Inputs Interventions/Activities Cutputs Outcomes Outcomes
Develop Institutionalization
| Knowledge PR : ¥ of cumiculem info
Curriculum materials o DFPS
# on culturalby L
/ competent systems of
UTA/ TCU/ Develop care practices with | —_ = Institutionalization
TOFFS _"_ Curriculum Hispanic families ™ of curmiculum info
A Pt test , LA SN
curriculum
Design 2 : Increased knowledge
S —  Training l of Hispanic culture and Increased ﬂ;mdf?m
[+ ﬂE‘
& University [~ | Method : R welfare supervisors imgethes]
Panel Revise : el nd caseworkers \ld outcomes for
curriculum 30 child i safety
welfare pmnmer'my
*, iy b ohinrittll M Increased skills in the Utilization of and welLbeing
——— s /’J trained development and systems of care /‘.II of Hispanic
s L i utilization of systems practices with children
R 9 of care pracfices Hizpanic families
Studies S 120 chid
weifare
workers
— trained Increased knowledge
Hispanic of Hispanic culture and |
CPS - syatems of care
workers & Disseminate d,,-"ﬂ practices Increased cultural
families curmiculum 150 UTA > competence of UTA
B | | modulesinto | ]  SSW SSW students
BgEncy UTA SSW students [~ [ jncreased skills in the
classes trained by development and
utilization of systems ||
of care practices
Collaboration
among
i
grantees Culturally competent
Develop field Increased Increased sncial workers
| | sites focusing on « | number of field cpportunities to . entering the child
work with 7| sites working ' provide culturally welfare workforce
Hispanic with Hispanic competent senvices to from the UTA S5
families families Hizoanic families
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