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Founded in 2014, JOYO Group is a well-known global digital integrated
service provider for human resources. Headquartered in Hangzhou, it
has branches and subsidiaries in Beijing, Shanghai, Guangzhou,
Shenzhen, Hong Kong, Singapore, Indonesia, Vietnam, Malaysia,
Australia and other places. It owns multiple sub-brands including
JOYOWO, JOYOHR, JOYOWO GEO, JOYO Leadership Edge, JOYO KKODS,
WUTONG PARADIGM, and DodoWork.Adhering to the concept of
"connecting enterprises and people, releasing the value of human
resources", based on the talent strate(?y and business scenarios of
enterprises, it builds a digital product and service system throughout the
entirelifecycleofemployees, andits services radiate the world.

Facing overseas needs, it provides one-stop global human resources
services such as overseas recruitment, global EOR, global Payroll,
overseas employee dispatch, and global freelance consultant
employment The business network covers more than 150 countries and
refgions, distributed in Asia Pacific, America, Europe, the Middle East,
Africa and other regions; facing domestic needs, it provides business
outsourcing, recruitment process outsourcing, job outsourcing, social
security services, salary management, talent dispatch, corporate
commercial insurance and employee physical examination, corporate
leadership training and other professional services, with more than 400
service outlets. Driven by "technology + service", we independently
develop Al+HR series products, create digital closeci-loop management,
empower enterprises to grow efficiently in all aspects, and continue to
use innovation engines to promote the digital evolution of the human
resourcesindustry.

After more than 10 years of deep cultivation, we have served more than
85,000 corgfanies, covering leading companies, listed companies and
state-owned enterprises In various industries such as intelligent
manufacturing, warehousing and logistics, biomedicine, new retail, and
chain catering. We have many invention patents and authoritative
certifications and have completed round C financingﬁ We are deeply
trusted by well-known investment institutions and have won many
honors from the government, associations, and media. We are
committed to seeking benefits for enterprises and employees, promoting
social progress and creating value for development.
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Its seven core brands build a matrix business ecosystem, covering
the entirevalue chain of global human resources service system
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Enterprise leadership training Professional talent recruitment platform
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Empowering overseas
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Business Recruitment process position Existential leadership online Learning Improvementof
outsourcing outsourcing outsourcing practice platform organizational Efficiency

R s EE INY 5 TRt (L E IR )T - , N— A > N NNV
- e © FERERSMD O HHRER © HEIRE © AU O EEESERS O UERDEIRE

solving the pro ble rof localizing Remuneration and social security and provident Labor dispatch Experiential training Management Im mer sive
ma rage ITi erito f overseas em ploy ees for Benefits outsourcing Fund Agency services consulting service sand table course
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SIMNEES commerdial Insurancefor Enterprisesand MedicalExaminations of Employees Generative All+HR products and services

Overseasrecruitment
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corporate gfoup physical examination of corporate property End-to-End process Mobile Recruitment Digitized

Global ECR insurance enterprise employees Insurance Recruitment Management workstation organizational HR
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Overseas Ermployee Dispatch
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Independent Contractor New productivity tools for enterprise s inth eAGle ra
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Custom Assistant Pre sales consultation After-sale service Industry experts Integrated Al Agents Management Platform Knowledge training
platform
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you are on ajourney to the vastworld, itis my mission tobe your escort
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Domestic: Shanghai | Beijing | Guangzhou | Shenzhen | Tianjin | Nanjing | Suzhou | Wuxi | Dalian | Jinan |

Qing daol xiamen
zhengzhou | chongging I chengdu wuhan | x'anl] Hongkong loverseas: singapore | Indonesia |
Malaysia | Vietnam | Australia | -

400-081-5888 www.joyowo.com
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