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Career Development Plan / Goal Creation Options

Goal Creation Options

Hi, Geoff Hill!

Tell us what you want to achieve:

|!‘»"'/[e some words about your goal to get ready-made content

200 characters left

Other ways to create a goal:

Create from Scratch
Create a goal with a blank goal form. Al is also present to assist

) Copy from Goal Plan
Create goals based on your previous goal plan
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Growth Portfolio / Management and Planning

Growth Portfolio v

Management and Planning

Managerial and Supervisory Family

©  Boost your career with Al-powered insights!

@ Insights will not be saved on the Role Details page.

Summary

You are currently in the role of Associate Professional, which involves assisting in various duties and
handling confidential information with a high degree of customer focus. Your target role is in Management
and Planning, which requires maintaining staff, accomplishing staff results, establishing strategic goals,
achieving financial objectives, and maintaining professional knowledge. Your current ratings show that you
need to improve in several competencies and skills to meet the expectations of the target role.

Suggestions for Improvement

To gain a clear picture of the areas needing improvement, we categorize the necessary skills and attributes
for the target role based on your current ratings and the role’s expectations. Here are the top three critical
categories for your consideration:

Strategic Management

Strategic management is crucial for the target role as it involves establishing strategic goals and evaluating
outcomes. Your current ratings indicate that you need to develop skills in driving continuous improvement
and benchmarking. These competencies are essential for making informed decisions and setting strategic
directions.

Skills and attributes in this category: Driving Continuous Improvement, Benchmarking Skills
Keywords of learning courses: Strategic Planning

Ideal mentor’s position: Senior Manager

Suggested development goal: Develop strategic management skills to drive continuous improvement

and benchmark best practices. Create Goal
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Operational Excellence

Operational excellence is vital for the target role as it involves maintaining a safe and productive work
environment, and achieving financial objectives. Your current ratings suggest a need for improvement in
acquiring information, acting with integrity, and critical thinking. These competencies are foundational for
operational success.

« Skills and attributes in this category: Acquiring Information, Acting with Integrity, Critical Thinking

« Keywords of learning courses: Operational Management

« |deal mentor's position: Operations Manager

« Suggested development goal: Enhance operational excellence by improving information acquisition,
integrity, and critical thinking skills. Create Goal

Financial Acumen

Financial acumen is essential for the target role as it involves forecasting requirements, preparing budgets,
and analyzing variances. Your current ratings indicate a need for improvement in knowledge of finance
and money investments. These skills are critical for achieving financial objectives and making sound
financial decisions.

« Skills and attributes in this category: Knowledge of Finance, Money Investments

« Keywords of learning courses: Financial Management

« Ideal mentor's position: Finance Manager

« Suggested development goal: Develop financial acumen by enhancing knowledge of finance and

money investment skills. Create Goal
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Recommended for You

Data Ingestion Business Requirements Definition Business Process Modeling
[Ty Recommended based on your activities in SAP Ty Recommended based on your activities in SAP :.7W Recommended based on your activities in SAP
&=’ SuccessFactors ==’ SuccessFactors. b=’ SuccessFactors
Add  Skip Add  Skip Add | Skip
Skill (14)
Artificial Intelligence @ Interpersonal Flexibility [ J Industry Knowledge [=] Customer Service L J
Core Critical kil Critical kill Critical kill Critical
Curr 2-In Current: 4 - Expert Current: 4 - Expert Current: 3 - Proficient
© Me——— ! ° . . . © @ P————— o
A A A A
Edit Proficiency Edit Proficiency Edit Proficiency Edit Proficiency
Managing Change [ J Reporting Tools Project Planning ® Project Oversight
Sk Sk Skill
Current: 5 - Master Current: 3 - Proficient Current: 4 - Expert Current: 3 - Proficient
L N — L o o —_— L
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Prepare for your interview with Dinesh Sanyal for the Sustainability
Supply Chain Consultant position. The interview starts in 60 minutes.

Applicant Information
9 Dinesh Sanyal (He/Him)

Applied Position: Sustainability Supply Chain Consultant

View Applicant Profile

Generating interview questions. Please wait

Suggested Interview Questions
Here are some questions for your interview with Dinesh Sanyal for the position of Sustainability Supply Chain Consultant
1. Please explain your most challenging implementation project and how you were able to overcome the challenge?
2. Tell me about a time you were working on a complex project and had to explain it to a customer in a simple way? How
did you do it?
3. How do you manage to balance the customer’s needs and the company's goals?
4. What is your expert level in machine learning and which tools have you been using so far?

This content was generated by Al using the Job Description and may not always be accurate. We recommend that
o : z :
you verify the Al generated information.

BEISKER: SAP, 20254
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Dashboard  Ephance Job Description
Job Requisition( B
| Original
Sustaini
| Your Future Role
Job Detal We are looking for a Consultant (t/m/d) to strengthen our consultant team. Our
consultants and architects help some of the largest customers in their digital
transformation. We help to safeguard the implementation of SAP software, and
Job Descr| ensure that projects will successfully go live.
Your Future Your Profile
We are M"\ * Auniversity degree in a relevant field is required
transformatiq « Customer orientation with a focus on quality
+ Very good English language skills
Your Profile|
*A M
+ Customet
* Very goog
Job Summ
Strengthen d
globally. Sup
process desif
implementati
Skills
« Englishla
* Programn
* Analytical
* SAS Cert|

BRIRIR: SAP, 2025 &
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More v
Suggested by Al Cc
Your Future Role
We are looking for a Sustainability Supply Chain Consultant (f/m/d) to strengthen
our delivery capabilities in the sustainability space with premium Customer
Engagements globally. Our consultants and architects help some of the largest
enterprises in their digital transformation. As such, we help to define their
individual Supply Chain Strategy, support and safeguard the implementation of
SAP software, and ensure that projects will successfully go live and operate in the
cloud
Within the Sustainability Unit you will work on topics as: afine
* Holistic support for implementation, digital transformation and cloud transition tion
projects with a focus on Supply Chain and fine-
cks with

+ Creation of business process design, architecture, scalability, security, and
operations concepts for various SAP solutions

+ Knowledge transfer as part of trainings and project support for customers and
partners

+ Analyzing critical customer situations including performance, scalability, and
implementation design

Your Profile

+ Auniversity degree in natural, economic or engineering sciences, or
equivalent certifications or experience

+ Customer orientation with a strong focus on quality and several years of
experience in analytics- and/or business intelligence development or product
management

+ Very good analytical and logical skills for solving complex problems; a
structured, reliable, and independent way of working

+ Experience in presenting complex scenarios in a clear, compact, and
understandable way to our customers chairman

+ Programming skills and practical experience in at least one programming
language

+ Very good English language skills, both spoken and written

+ Openness for travel, customer facing work, and being onsite with customers
for the duration of the project worldwide
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Job Requisition Candidat Interview Central Interview Scheduling ~ Marketing  Source Tracker  Advanced Analytics ~ Message Center

~ / Senior Data Scientist - Machine Learning (3185) Tim Trenton (-"m Trenton) m Contact  *++ < £ x
Applicants
© TimTrenton@bestrunsap.com & 7543212345  Application URL @ Status: Interview  Type: Internal Candidate
< Back  Search for name Applicant Information | v Resume and skills ¢ tibilit Comments  Activity  ApplicantHistory  Audit Information | v
Applicants (4) it
) Name

Applicant Skills

Suitable Skills | Other Applicant Skills
jin
Exact Matches
) rsbecca Wi [© izoithms H @ apache spark J @ oig Dato [ @ Deep Learning [ @ Pytorch I @ antiiciat intetigence L@ Data anatysis © Anaiytical Thinking )| @ Machine Learning
© Data Processing )] © Predictive Modelling Jl @ Natural Language Processing J| @ Software Version Control )| @ Communication Skills. © Knowledge of Statistics J] @ Apache Hadoop
Related Skills ©

Probable Skills ©

Data Science

Missing Skills ©
Keras | [Information Technology | (Kubernetes | Network Performance | [ Ethics| (Amazon Web Services | | Cloud Computing| | Innovation | | Business Planning | | SAP Applications | Italian | (Leadership

Recurrent Neural Networks | English | Passionate | (Feature Engineering | | Decision Making Skills | | Microsoft Azure | 'Docker | | Convolutional Neural Networks | Containerization

Business Pt User Experience ) ( jcal Change | | Applied Reliability | |Metrics| | Google Cloud )

(@ Results are derived by comparing applicant’s skills in the resume wiith the job requisition using Al capabilities.
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